AtkinsReéalis: Celebrating Over a Decade of Equality, Diversity and Inclusion Progress
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AtkinsReéalis, a leading international Engineering Consultancy, employs over 10,000 professionals in the UK and is deeply committed to 'Engineering a better
future for the planet and i1ts people.' We create sustainable solutions that connect people, data, and technology to design, deliver and operate complex

projects across the globe. Our actions, language, and behaviours e

We are leading the charge in enhancing Equality, Diversity, and I

mbody our core values of safety, integrity, collaboration, and innovation.

nclusion (ED&I) within the STEM sector, driving transformative change by learning from our

diverse workforce and valuing different perspectives. Our comprehensive ED&I program focuses on enhancing industry diversity, promoting STEM to
underrepresented groups, and embedding inclusion in project work and supplier relationships. We are committed to learning and improving and will continue to

practice these principles in the future, aiming to create a more inclusive and diverse talent pipeline.
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‘Menopause Friendly’
Employer
Our UK business is the first
engineering consultancy to be
awarded the Menopause
Friendly Accreditation

From January 2022 to March 2024, we
supported a member of the WISE
Young Professional Board, to engage
and inspire women and girls in STEM
by running independent initiatives
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Achievements in
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ParentNet Strengthen our community of STEM
Webinar: Dads Ambassadors among staff
matter STEM Ambassadors
2021 2023
750 900
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set for 2025,
such as:

2020 30%
Since 1ts creationin 2021 31%
2023 0 o)
2021, over 3000 32% 16.5%
Target 33%

school students have

participatedin the The missing 33%
NetZero Superheroes Upcoming pilot work on closing
Competition across the leadership gender gap
the UK

Embed ED&I into our supply chain

Continue to actively  \We have baselined our supply chain to
contribute and support  ynderstand where they are on their

our clients, suppliers, ED&I journeys. Our upcoming actions

and stakeholders within jnclude implementing a full supplier

the realm of ED&I. diversity framework
The most recent ‘

example is our
Governance for Schools

Women's Leadership
Academy Talk: Committed to placing 150
Improving the STEM Governors in schools

opportunities of women ith high numbers of learners
in leadership positions from underrepresented groups

2024 and
Beyond

Being a leader in the Engineering Consultancy sector, AtkinsReéalis acknowledges the importance of sharing our ED&I journey at every opportunity. Whether
speaking at events, conducting masterclasses, engaging on LinkedIn, or publishing articles and blogs. We recognise that we don't have all the answers and are

open about our lessons learned. We share practical advice on st

rategies that have worked for us, hoping to inspire and guide other organisations on their own

ED&I journeys. We are also open to learning from other organisations.
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