
AtkinsRéalis: Celebrating Over a Decade of Equality, Diversity and Inclusion Progress

‘Menopause Friendly’ 
Employer

Our UK business is the first 
engineering consultancy to be 

awarded the Menopause 
Friendly Accreditation

Active Member of WISE Since 2015
Success at the WISE awards in 2024 

with 5 shortlisted nominees and a 
winner of the STEM Leadership Award
From January 2022 to March 2024, we 

supported a member of the WISE 
Young Professional Board, to engage 
and inspire women and girls in STEM 

by running independent initiatives

Clear Assured Platinum 
Standard accreditation

AtkinsRéalis has become the 
first firm in the UK engineering 

sector to achieve the Clear 
Assured Platinum Standard 

accreditation, recognising 'their 
transformational work in the 
sector in which they operate' 
(Kate Headley, Director The 

Clear Company)

AtkinsRéalis, a leading international Engineering Consultancy, employs over 10,000 professionals in the UK and is deeply committed to 'Engineering a better 
future for the planet and its people.' We create sustainable solutions that connect people, data, and technology to design, deliver and operate complex 
projects across the globe. Our actions, language, and behaviours embody our core values of safety, integrity, collaboration, and innovation.

We are leading the charge in enhancing Equality, Diversity, and Inclusion (ED&I) within the STEM sector, driving transformative change by learning from our 
diverse workforce and valuing different perspectives. Our comprehensive ED&I program focuses on enhancing industry diversity, promoting STEM to 
underrepresented groups, and embedding inclusion in project work and supplier relationships. We are committed to learning and improving and will continue to 
practice these principles in the future, aiming to create a more inclusive and diverse talent pipeline.

Being a leader in the Engineering Consultancy sector, AtkinsRéalis acknowledges the importance of sharing our ED&I journey at every opportunity. Whether 
speaking at events, conducting masterclasses, engaging on LinkedIn, or publishing articles and blogs. We recognise that we don't have all the answers and are 
open about our lessons learned. We share practical advice on strategies that have worked for us, hoping to inspire and guide other organisations on their own 
ED&I journeys. We are also open to learning from other organisations.

2024

AtkinsRéalis has been 
listed as one of The 

Times’ Top 50 
Employers for Gender 
Equality 2024 for the 

second year in a row

Q4

Embed ED&I into our supply chain
We have baselined our supply chain to 

understand where they are on their 
ED&I journeys. Our upcoming actions 

include implementing a full supplier 
diversity framework

Continue to actively 
contribute and support 

our clients, suppliers, 
and stakeholders within 

the realm of ED&I. 
The most recent 

example is our 
participation to the F4F 
Women’s Leadership 

Academy Talk: 
Improving the 

opportunities of women 
in leadership positions

Governance for Schools

Committed to placing 150 

STEM Governors in schools 
with high numbers of learners 

from underrepresented groups

Since its creation in 

2021, over 8000 

school students have 
participated in the 

NetZero Superheroes 
Competition across 

the UK

The missing 33%
Upcoming pilot work on closing 

the leadership gender gap

Katie Palmer katie.palmer@atkinsrealis.co.uk    |    Agnes Auledas agnes.auledas@atkinsrealis.co.uk

2011 2012 - 2014 2015 - 2018 2019 - 2020 2021 2022

Set up our 
Gender 
Balance 

Focus Group

Launched our 
first Gender 

Balance 
Improvement 

Plan

Partnered with 
Skills4 and 

developed the 
Women’s 

Development 
Programme

Employee 
Network Launch: 

 (Women’s 
Professional 

Network)

Partnered 
with Royal 

Academy of 
Engineering

Launch of Armed 
Forces Champion 

Network

Achived Silver 
Covenant Award 
– Armed Forces

Achieved 
Gold 

Covenant 
Award – 
Armed 
Forces

Parnered with 
WISE (Women 

Into Science and 
Engineering) and 
Signed up to 10 

steps framework

Employee 
Network Launch:

 (Family friendly 
Network)

Started 
reporting 

on Gender 
Pay Gap

Launched 
our new 2 
year ED&I 

Plan

Employee 
Network Launch: 

Menopause at 
Work

Employee 
Network Launch: 

 (Ethnic Minority 
Network)

Employee Network 
Launch: 

(Disability Network)

Partnered 
with Clear 
Company

Employee Network 
Launch: 

Neurodiversity 
Network

Became 
Disability 
confident 

Level 2

Ran our first 
recrutiment 

inclusion audit

Achieved Clear 
Assured 

Accreditation 
– Foundation, 

bronce and 
silver

Action plan with targets:
Centered on weaving ED&I 

into all aspects of our 
operations, breaking down 
barriers at every step and 

becoming a voice for change

Times top 
50 

employer 
for Women

Achieved Clear 
Assured 

Accreditation - 
Gold

Launced our new 3 year

Launched Thrive: 
Positive action career 

development 
programme

Broadened 
early careers 
recruitment 

requirements

Diversity 
targets 
agreed

Employee 
Network 
Launch: 

Faith Network

Achieved Societal 
Impact highest level 

accreditation from 
Women in Big Science 

Achieved Disability 
Leader Status

Signed Menopause 
Workplace Pledge. 

Committing to: 
encourage, drive 

awareness, provide 
trained Menopause 

AdvocatesLaunched NetZero 
Superheroes 

competition to UK 
primary schools
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ACHIEVEMENTS 
BEFORE 2022

2024 and 
Beyond

Launched ED&I 
data collection 

project

Embrace: How 
to make a 

company more 
equitable

National Highways 
Awards Menopause 

Network Outstanding 
contribution to health 

and wellbeing

ED&I objective 
setting for all staff

Times Top 50 
Gender Equality

Masterclass 
furthering Allyship

Spotlight Rail Awards 
Employer of the Year
#differentmakesadif

ference 

Enable Heathrow 
Accessibility Tour

Programme 
Project Services 
Carousel on lived 

experience

Strengthened employee 
membership in Social 

Networking Tool: Yammer

ED&I Week 
focussing on 

furthering Allyship

Communication 
and surveys on 

ED&I data 
disclosure

ParentNet 
Webinar: Dads 

matter

Client panel: 
Women in 

Engineering Day

Health and 
Safety week: 
Count on me

Ireland 
Gender Pay 

Gap 
Reporting

BPIC Graduate and 
Mentor of the Year

ED&I Targets 
set for 2025, 

such as:

Conversation about 
accessible and 

inclusive design

Pride Equilibrium 
Event

2021 2023

Empower

ParentNet

Menopause 
Awareness

1218

889

1517

1175

341-

Increased Networks participation

Diversity Target - Women
Women in 

AtkinsRéalis 
UK & Europe

30%

31%

32%

2020

2021

2023

2025
Target 33%

Women in UK 
Engineering 

Sector

16.5%

Strengthen our community of STEM 
Ambassadors among staff

Enable answer:
 ‘I have always 

thought about…’

2021 2023

750 900

STEM Ambassadors

Q1 Q2 Q3 Q4
Achievements in 

2023
Q1 Q2 Q3 Q4
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